Faculty and Staff Briefing on 2020 Reaffirmation Cycle
University Personnel Attend Annual SACSCOC Conference
Institutional Data and Stakeholder Input Supporting Potential
QEP Topic Review

FALL 2017

ﬂ PRAIRIE VIEW
M A&M UNIVERSITY
SACSCOC Orientation of PVAMU Leadership Team

Core Team Establishment
Initial Compliance Certification Drafting

Electronic Organizational Tools Operationalized

University Personnel Attend Annual SACSCOC Summer Institute
SPRING THRU SUMMER 2018

Continuation of Compliance Certification Drafting and Editing
University-wide QEP Sessions

Focused QEP Workshops

University Personnel Attend Annual SACSCOC Conference
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Continuation of Compliance Certification Editing

Auditing of Policies, Processes, and Personnel

Midcycle Review of Assessment Plan and Findings T I M E L I N E 2 0 ] 8 = 2 0 2 ]
Refining QEP Strategies and High Impact Practices

University Personnel Attend Annual SACSCOC Summer Institute

SPRING THRU SUMMER 2019

University-wide SACSCOC Summit

Strategic Planning Summit

Review of Compliance Certification Drafts and QEP
SACSCOC VP’s Advisory Session on QEP

Continue Midcycle Review of Assessment Plan and Findings
University Personnel Attend Annual SACSCOC Conference

FALL 2019

Finalization of Compliance Certification
Finalization of QEP

SPRING THRU SUMMER 2020

Submission of Completed Compliance Certification
Receipt of Focused Report from Off-Site Review

QEP Stakeholder Engagement and Marketing

University Personnel Attend Annual SACSCOC Conference

FALL 2020

Submission of Focused Report Response and QEP
Hosting of On-Site Review Team (March 2021)
Address any SACSCOC Concerns

SPRING THRU SUMMER 2021

Finalize Visit Follow-Up
PVAMU Leadership Receive Notification of Reaffirmation Status
University Personnel Attend Annual SACSCOC Conference
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